Veterinary Surgeon Vacancy at Beaumont Sainsbury Animal Hospital

We are a single site small animal hospital in Camden, London. The practice is primarily a first opinion practice for cats, dogs and exotic pets. However, the RVC Exotics Referral service is also based at our hospital. The cat/dog vets are a separate team to the exotics vets, and the current role is for a cat/dog veterinary surgeon only.

The cat/dog team have a group of 11-16 final year veterinary students on rotation with them for two weeks at a time. Rotations continue through 50 weeks of the year (not at Christmas or New Year). Each vet will be allocated up to 2 students per shift. Students generally begin the consultations on their own to take the history and perform clinical examination, then discuss their findings with the veterinary surgeon, who will return to the consult room with the student to discuss the findings and agree a plan. On operating shifts students are encouraged to be involved with anaesthetic induction and monitoring; and where appropriate, are granted 10 minutes of supervised operating time for each routine case with the remainder of the surgery being completed by the veterinary surgeon. There is protected time set aside for vets to give feedback to their students at the end of each shift. 

Veterinary surgeons will be enrolled in the THiLE (Teaching and Learning in Higher Education) course shortly after starting with the RVC; and the Post Graduate Certificate in Veterinary Education within 2 years of commencing employment. Both courses are fully funded by the RVC. Veterinary surgeons at the Beaumont Sainsbury Animal Hospital have time off clinics to attend monthly vet meetings, bimonthly teaching meetings, quarterly M&M meetings and 6-monthly full hospital meetings.

A full-time vet at the Beaumont Sainsbury Animal Hospital will work 35 hours per week and take a share of the (in-patient only) on call. The weekday shifts are made up of 5 x 8-hour days (including an hour - unpaid - lunchbreak). The full-time role advertised is described below. For part time applicants, we are able to consider 2-4 weekday shifts per week rather than the 5 that constitutes a full-time role (with the weekend and late/on call commitment unchanged).

· Monday - Friday consulting, operating or hospital daytime shifts (mixture of 8am-4pm, 11am-7pm and 12pm-8pm – rota confirmed 1-3 months in advance)
· Vets take part in an overnight on-call rota:
· On-call duties are for inpatients only. 
· Vets will do the late shift (12pm-8pm) followed by the overnight on-call shift on average, once a fortnight. 
· On these on call shifts, vets will be expected to stay late/ overnight if there are patients that have come in before the hospital closes, and which require urgent diagnostic tests, procedures or surgery, or are clinically unstable. Vets are not paid overtime or time off in lieu, but if on call duties prevent a reasonable sleeping period (this is very rare) we will endeavour to organise the following day’s work to lighten the workload and get vets home sooner wherever possible
· Weekend work applies to Saturdays only - there is no requirement to work or be on call on a Sunday. Regarding the Saturdays, there are two options available:
· Option 1 – the vet works a Saturday on site (8am-4pm with the practice open to clients between 9am – 3:30pm) and is on call overnight on Saturday for inpatients only. This happens 1 in 6 weekends, and the vet receives the following Friday off in lieu. This option can be considered for both part-time and full-time roles.
· Option 2 – the vet works 1 in 3 Saturdays from 8am-4pm on site in addition to their usual weekday hours (and is paid for the extra Saturdays rather than having time off in lieu). This option does not include any Saturday nights on call. This option can be considered for the part time role only.
· Up to one bank holiday per year - the practice is not open to clients on bank holidays, so this is on call for inpatients only - day back in lieu to compensate.


As part of the university the RVC has a fixed salary scale which is reviewed annually and excellent benefits. This includes London weighting for all staff at this site. Additional salary supplements are available for staff holding a post-graduate clinical certificate, PGCert in Veterinary Education, OV status, and AVP status. Additional benefits include (pro rata for FTE):

· 30 days paid holiday
· 5 CPD days
· Enhanced maternity pay
· Universities Superannuation Scheme:
· You pay in 6.1%of your salary in each month and the RVC pays in 14.5% of your salary each month (far more generous than typical employer schemes)
· Inflation protection – pensions in payment increase annually with inflation (capped at 5%)
· Death in service - pays a lump sum (typically 4 x salary) plus spouse/partner pension
· Split between a Defined Benefit portion (guaranteed income in retirement that is inflation-proofed and not dependent on stock market performance); and a Defined Contribution portion (flexible savings pot for your future that does depend on stock market performance)

There is a nurse awake and on site 24 hours a day to look after inpatients.
Consultations are 20 minutes long with protected time for making client calls, repeat prescription requests and student feedback.
Separate dog, cat, small mammal, ferret and bird/reptile wards.
Enviable surgical suite with positive-pressure ventilation, 4 theatres, separate induction room, surgical day-case wards and large dental suite with dental Xray.
Ultrasound, digital Xray, endoscopy, laparoscopy, in-house lab 
Close links with the Queen Mother Hospital at Hawkshead (Hertfordshire):
· Case advice from specialists
· OOH calls diverted to QMH
· Opportunities to shadow specialist clinicians at the QMH or for them to attend the Beaumont Hospital to provide training to GP vets
· Unlimited access to entire RVC online CPD catalogue including interactive Webinar Plus courses
· Discounted rates for in-person RVC CPD courses and certificates

Our client brochure can be found at:

https://www.rvc.ac.uk/static/prospectus/bsah-client-information/index.html#p=1
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